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Evidence in comedy in misogny.

I  s tar ted my stand up career back in 2000 working my way up f rom local  g igs,  to 
eventual ly get t ing my f i rst  agent in 2007 then in 2015. I  have toured the UK with 
my stand up shows and worked in every type of  TV venue to radio to fest ivals,  
corporate and char i ty shows. Dur ing lockdown I  set  up ‘JoyTalk ’  to help companies 
and char i t ies unpack the heal ing power of  humour onl ine and now as a t ra in ing 
workshop and talk.  I  work wi th Craic.healh as a comedy pract i t ioner wi th comedy-
on-prescr ipt ion.  Joy Light  Zone is my company.

1.Barriers and challenges 

As a black female comedian the main chal lenge I  bel ieve we face is the booker not  
booking more than 1 female comedian of ten on a bi l l ,  and yet  there are numerous 
al l  male bi l ls  as standard.   This always creates a ‘women are rare or special ’  
narrat ive rather than just  booking the best  people for  the night .  This mindset is 
a lso a staple on TV with the male comedians always being booked f i rst  then women 
slot ted in as an af ter  thought.   

Representat ion is important  as there are st i l l  few black female comedians and i f  
the next  generat ion don’ t  see diverse representat ion then i t  becomes again ‘ rare’  
when actual ly there are over 150 professional  women comedians.   

Payment is st i l l  a rude word as female comedians are not  just  not  represented but 
are st i l l  paid less than the male equivalent .  Safety also is a quest ion as wi th my 
f i rst  agent i  was dr iv ing over 2,000 mi les a week and doing 8 shows and doubl ing 
and I  st i l l  s t ruggled to earn a l iv ing wage.  Often the amount of  professional  ‘ f ree’  
g igs or low paid work is st i l l  un-acceptable wi th he bias on men booking there 
‘ f r iends’  st i l l  exist ing.

The stranglehold of  being paid late and not being able to chal lenge money owed is 
st i l l  terr ib le wi th so much f inancial  misconduct around being paid late somet imes 
18 months af ter  a job,  constant ly chasing money, always having to ‘heckle’  your 
sel f  worth as c l ients undervalue your comedy service.

2. Ethnic minority barriers

Race is st i l l  an issue as i t  is  in the country,  I  f ind that  audiences love to see 
diversi ty but  i t  is  the bookers and agents that  are of ten ‘as gods’  that  are the 
gatekeepers that  can create the glass cei l ing ef fect .  The internet as helped create 
new opportuni t ies for  comedians but the atmosphere in the comedy circui t  is  st i l l  
l ike the ‘wi ld west ’ ,  not  ru les just  a quest ion to who you cal l  ‘ f r iend or foe’ .  There is 
current ly no of f ic ia l  body or PR company to complain about racism in comedy, no 
support  and no mental  heal th help.   Racism in sport  has a system but comedy does 
not.

3.  Prevalence of abuse

I  bel ieve that  there is st i l l  much misconduct and abuse of  posi t ion,  even today. I t  is  
st i l l  acceptable to be asked to ‘go out ’  wi th an agent inappropr iately when male 
comedians would never have to undergo such ‘weird’  at tent ions.   There is st i l l  the 
‘of fer ’  of  ‘work’  for  ‘ f r iendships’  that  puts pressure on a professional  working 
environment and the constant knowledge that  i f  a woman refuses such at tent ions 
there are many women who wi l l  agree.  This is st i l l  an issue in al l  creat ive f ie lds I  
am sad i t  is  st i l l  prevalent  in comedy.

4.  How are disclosure of abuse or harassment handed within the l ive comedy 
sector.



‘Get Off ’  is  the only HR company establ ished in 2021 that  supports anyone 
suf fer ing harassment or abuse.  I t  is  terr ib le that  there is only one and the amazing 
work they do comes form donat ions and is sel f - funding.  I  have spoken to them 
several  t imes and wanted to warn other comedians of  s i tuat ions that  e i ther I  have 
heard about or exper ienced mysel f  but  due to data and pr ivacy laws perpetrators 
face l i t t le or no consequences and cont inue to harness their  v ict ims. There need so 
much more work in th is area to create a safe structure to complain and chal lenge 
malpract ice.  I  would l ike to see better t ra in ing for  a l l  new comedians in how to 
protect  themselves and others and manage this di f f icul t  subject  matter.   I  would 
also l ike to see clubs and venues agree to the format ion of  a ‘k i te mark’  of  safety 
and the creat ion of  bet ter  working standards for  a l l .   The government could help 
fund and support  th is work as current ly there are no laws or legis lat ion i  p lace.

5. What challenges do women face in the comedy sector as freelancer and or 
self-employed.

I  bel ieve that  women are of ten marginal ised, not  g iven the opportuni t ies that  their  
male counterparts have and l i t t le or no pension at  the end of  their  careers.   There 
is no support  dur ing pregnancy,  chi ldcare or s ickness and the struggle to survive is 
harsh.  I t  is  st i l l  a very ‘male’  dominated area and women are having to struggle I  
bel ieve st i l l  to be taken ser iously.  There is st i l l  not  enough diversi ty of  female 
ta lent  on of fer ,  women are not  al l  the same and there characters can st i l l  be 
stereotyped.  When issues ar ise there is no real  HR department to complain to,  so 
the industry never improves, learns or grows.  There is no best  pract ise 
conversat ion or conferences and no sense of  evolut ion and the changes that  are 
made are very s low.  There needs to be more funding to support  female comedians 
and help th is industry grow that  bet ters everyone.

6. The role of Government.

I  would l ike to see the UK Government start  to help comedians establ ish a 
f lour ishing working sector through legis lat ion and communicat ion wi th the comedy 
industry.  There needs to be a minimum wage set  up,  tax breaks to help comedians 
establ ish there work,  more opportuni t ies to help create diversi ty and opportuni t ies 
for  new comedians.

More comedy in schools and help comedians share there wel lbeing humour 
knowledge with those who are struggl ing.  Money and support  for  innovat ion to help 
comedians create bet ter  wel lbeing outcomes and shared plat forms to help society 
engage with comedy.

There needs to be the format ion of  a professional  working infrastructure f rom 
grassroots to the top earners and more work wi th agents and promoters to protect  
th is volat i le,  unpredictable and yet  lucrat ive industry.   The spread of  weal th tends 
to be l ike a stagnant pond where the money and comedy investment is locked into 
the pockets of  the few.

I  would l ike to see more consul tat ions,  surveys and talks wi th government  to 
create a bet ter  future for  the comedy industry in the UK and i t  star ts wi th i t  being 
recognised as an ‘ar t  form’.   This bi l l ion pound industry is being farmed by the 
unregulated kings who love money over the creat ive gi f t  that  comedy should be for  
a l l .
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