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About Family Fund
Family Fund supports families raising disabled or seriously ill children and young people on a low income across the UK, through grants, information and support, and research to explore and share families’ experiences and raise their voices. In 2024/25, Family Fund provided more than 200,000 grants and services, worth over £38 million. Grants are beneficiary led and can cover any item that parent/carers feel will bring the greatest benefit to their family. Our wide-ranging programme of information and support focuses particularly on income maximisation and digital inclusion. Our quarterly family surveys and other research provide vital insights into the realities of family life affected by the additional costs of disability, pressures of caring on family income and wellbeing, and families’ need for support to thrive. Family Fund is supported by the four UK governments, charitable trusts, donations, and income from the award-winning social enterprise Family Fund Business Services. 
About our submission to the inquiry
In January 2026 more than 500 disabled young people and parent carers of disabled young people across the UK shared their views with Family Fund on the support needed to enable disabled young people to access and stay in employment education and training (EET). This submission to the Youth employment, education and training inquiry is based on our response to the call for evidence by the independent inquiry into Young People and Work, tailored to the Work and Pension Committee’s questions.
The responses to our survey (see Appendix A) related the experiences of young people who are currently not in education, employment or training (NEET), and young people who are struggling to continue in and progress in EET, and the barriers they face. For some young people these barriers present significant difficulties, while for others they prevent young people with additional needs from accessing further EET opportunities at all. These responses are disaggregated in our survey analysis, which is attached, but are cited wherever relevant in this submission as they refer to the same issues. 

Young disabled people struggle to access, sustain or progress in education, employment and training
According to the Government’s own figures, “In 2024/25, disabled young people were more than three times as likely to be NEET (29.7%) compared to non-disabled young people (8.7%).[footnoteRef:2]” Responses to our survey showed clearly that young disabled people are held back from participating in education, employment and training (EET) not only by their disabilities, but also by systemic barriers, and even by trauma related to difficulties experienced in educational settings. Systemic barriers include: a lack of locally available specialist education provision, difficulties accessing the educational support they need and to which they are entitled, lack of support to transition from education to employment and training, a lack of post-education support and opportunities, a lack of suitable work and training opportunities, financial barriers, and poor understanding by employers of the needs of young disabled workers.  [2:  The employment of disabled people 2025, Department of Work and Pensions, https://www.gov.uk/government/statistics/the-employment-of-disabled-people-2025/the-employment-of-disabled-people-2025] 

Many parent carers identified their young person’s health condition or disabilities as the main reason that they were not in education, employment or training. Where parent carers identified trauma as a barrier to participation, this was often attributed to experiences with education settings or failure of education systems. A lack of support with persistent school refusal, related to inadequate and even harmful experiences with school placements, was identified as leading to prolonged absence from education. 
A large number of respondents pointed to a lack of availability of appropriate educational placements within their local area. This can make the transition from school to college difficult or even impossible. Where college provision is accessible, it may be insufficient, for example where a young person ages out of the college courses available, or finds one placement or course unsuitable and cannot move to another. A lack of transport support underlines the lack of availability of provision in the local area.
Similarly, respondents described problems with accessing the educational support their young person needs while in school or college. This included problems with getting an EHCP, finding that EHCP provisions were not met, or only partially met, and exclusion from school. Parent carers also told us how young people who moved on from school to college or university also faced a lack of support. A few young people themselves told us of a lack of support in college and negative experiences disrupting their attendance, or making it unlikely they will sustain participation in education. 
All of these can result in the young people leaving education without qualifications or support to transition to employment or training.  
The concern felt by parent carers about the lack of support to transition out of education is exacerbated by a corresponding lack of support post-education. The insufficiency of support is experienced even where a young person has a legal document detailing their support needs (an EHCP in England, a Co-ordinated Support Plan in Scotland, a Statement of Special Educational Needs in Northern Ireland, an Individual Development Plan in Wales). For those children who do not have such a document, there is no support available at all.
For the young people who make it through education, transition to college, and training, employment itself presents another hurdle. Parent carers, and young people, told us that the inflexibility of employers and employment processes are a significant barrier for young people with disabilities and additional needs. 
The responses to our survey show clearly that the focus of any targets or other incentivising measures should be on the bodies responsible for providing EET opportunities. Statutory authorities must ensure there is sufficient accessible provision of specialist education; education providers must ensure that mainstream and alternative provision is inclusive and supportive, tailored to individual learners’ needs; and Government must work with employers to ensure that they are confident in understanding the benefits of employing young disabled people a chance, and to improve their awareness of how to support young disabled workers. 

Young disabled people need more support at every stage to prevent them from becoming NEET
The responses to our survey, and the volume of responses received in only a short window of time (530 responses in 14 days) both indicate the level of anxiety about the need for support for young disabled people who are NEET, or at risk of being unable to remain in EET. The concerns raised by survey respondents echo many of the issues raised in the House of Lords Public Services Committee 2025 report Think work first: supporting young disabled people into work. The support that young disabled people need to transition from school to college and into education continues to be patchy, inaccessible, or even simply is not available. Any approach to tackling these issues must be holistic; young disabled people may have a less typical journey through education and into work, and have disability-related needs and face systemic barriers which require a flexible approach to learning and development. 
Parent carers and young people identified the need for support in education, comprehensive transition planning, post-16 education and training opportunities, post-education support, training support, and accessible employment. Respondents to our survey directly and indirectly supplied a wealth of suggestions in their responses. Some of these were explicitly identified as ways to enable young disabled people to access, and remain in education, employment and training. Many reflected the types of support that had been identified as lacking for those not in education, employment or training. 
Appropriate, nearby specialist education provision
Parent carers made it clear that the availability of accessible, in-area appropriate specialist education provision was crucial to their young people accessing and staying in education. Provision named by respondents included specialist schools, Special Education Needs or Additional Support Needs provision within mainstream schools, specialist colleges, and mainstream colleges with specialist provision. 
Responsive, person-centred education support 
Both parent carers and young people responding to our survey identified a number of key practices, whether in specialist schools or colleges, or in specialist provision within mainstream educational establishments. These included one to one support in classes and from Teaching Assistants or at home tuition, having EOTAS and EHCP plans - and having the support identified in these provided in full, and receiving flexible learning support such as support with exams and flexible hours. 
Material support to participate in education 
Besides supportive educational approaches, many young people with additional needs require material or practical support to be able to participate in education. It is easy to see how the lack of this will present an insurmountable barrier to remaining in education, or transitioning to employment and training, for many young people. Therapeutic support and specialist equipment were named by many as crucial, but so was transport, once again underlining families’ need for education provision to be locally available and practically accessible. 
Support to access and sustain engagement in training and work
Parent carers and young people responding to the survey had a number of suggestions to enable young disabled people to progress from education to work. They identified a need for life skills training, tailored careers guidance and advice, and suitable training and employment opportunities. Once in work, disabled young people need supportive conditions to ensure that they are able to sustain employment, and progress. Respondents identified similar forms of support for young people with additional needs to access and make the most of training and employment opportunities, as for those in education. Including one to one support, specialist equipment, and flexible approaches in the workplace to meet the young person’s needs. 
Supported Internships were picked out by a number of respondents as successful supportive approaches. Since 2021, Family Fund has taken on six young people on Supported Internships; three of whom have gone on to take up paid work (one at Family Fund) and one of whom has progressed to a further work placement at Family Fund. As an organisation we have promoted the Supported Internship scheme through the York SEND network, our own procurement policies and relationships, and as a member of the national Internships Work programme Steering Group. 

What Government can do
Based on the responses from parent carers and young people themselves, it is clear that young disabled people and their families face particular barriers in accessing and sustaining education, employment and training. These barriers relate to 
· the provision of appropriate specialist education support, ensuring that children and young people have appropriate support in school to attain skills and qualifications;
· the adequacy of and approaches to the provision of educational support;
· transition planning for young people likely to struggle in mainstream post-16 education, whether or not they have an EHCP, CSP, SSEN, or IDP;
· the need for supportive and appropriate, tailored careers guidance and job support;
· a lack of suitable employment opportunities, and understanding by employers of the adjustments required by young people with additional needs; and
· the need for financial support.
Education policy developments must ensure that young people receive the educational support they need, in the settings most suited to ensuring that provision.
Where Government sponsors particular interventions and support into work, such as apprenticeship schemes, these need to be inclusive and flexible so that they are accessible to young people with additional needs. Employers must be encouraged to take a supportive, inclusive and flexible approach to ensuring that apprenticeships do not exclude young disabled people.
The Youth Guarantee must address the particular needs of young disabled people keen to develop their skills and enter the workplace in a way that is meaningful, healthy, and sustainable. It should also be noted that some parent carers did not feel that employment, or continued participation in education or training, was a suitable goal nor that there was any support that would make it possible for their young person to take part. This was typically due to the nature of the young people’s disabilities and the level of their support needs. 
In addition to identifying the support cited in our submission (see section 2 above), respondents specifically named financial support as very important to helping families support young people to access and stay in education, employment or training. Families access a range of benefits, piecing together a financial safety net that enables their young people to sustain engagement in education, training, and work. As part of this, parent carers identified the need for young people to be able to continue to access social welfare while stepping along the pathway to work and independence, as needed. Respondents expressed concerns that losing benefits and not being able to access them again if needed would act as a disincentive to attempting to try out new employment opportunities. 
Social welfare reforms must ensure that young people with additional needs are not penalised through conditionality linked to expectations of employment that is not suitable, or not sufficiently available. For example, Family Fund’s response to the Pathways to Work consultation earlier this year was clear that delaying access to the health element of Universal Credit until the age of 22 would impact not just disabled young people but also their parents and siblings, and negatively affect the health and wellbeing of the entire household. 
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