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 6 November 2020 

Dear Sarah, 
 
Thank you for your letter of 22 October seeking further clarification around the HR policy 
position on sexual misconduct of staff in the FDCO and all other ODA spending 
Government departments.  
 
As you have recognised, the wording in the UK Safeguarding Against Sexual Exploitation 
and Abuse and Sexual Harassment (SEAH) strategy allows for the possibility that some 
staff who are hired in-country may be part of local communities, and so for example a local 
staff member’s spouse could unexpectedly become a beneficiary of an aid programme. As 
the strategy makes clear though, the key is that any relationship should not be exploitative, 
based on inherently unequal power dynamics or represent an abuse of power. I have set 
out a response to each of your questions below. 
 

1. Who is included within the category of “ODA staff” referred to in the UK Strategy: 
Safeguarding Against Sexual Exploitation and Abuse and Sexual Harassment within 
the Aid Sector; 

 
“ODA staff” are staff directly employed by the relevant UK Government Department and 
involved in the delivery of an ODA-funded programme.  For FCDO, all staff are in scope. 
 

2. Whether FCDO’s position, as clarified by you, will apply in other ODA spending 
departments to ensure that sexual relationships with beneficiaries are considered 
unacceptable and treated as gross misconduct across all of HMG. 

 
Each Government department which spends ODA is responsible for its own staff terms and 
conditions, but all signed up to the language in the UK Strategy: Safeguarding Against 
Sexual Exploitation and Abuse and Sexual Harassment within the Aid Sector which states 
that sexual exploitation and abuse constitute acts of gross misconduct and are therefore 
grounds for termination of employment. 
 
I hope that this clarifies the position in the FCDO and across all ODA spending 
departments and provides further reassurance of our commitment to tackle sexual abuse, 
exploitation and harassment in the aid sector. 

 
Nigel Adams MP 

Minister of State for Asia 

 

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.uk%2Fgovernment%2Fpublications%2Fuk-strategy-safeguarding-against-sexual-exploitation-and-abuse-and-sexual-harassment-within-the-aid-sector&data=04%7C01%7Cg-barrett%40dfid.gov.uk%7Cc05cb7a0231f44a3094c08d8798b1ebd%7Ccdf709af1a184c74bd936d14a64d73b3%7C0%7C0%7C637392986922715220%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000&sdata=8SEruFIrSRaYIIfjRS6LODv3zlhcFq20gMKcDjy1atk%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.uk%2Fgovernment%2Fpublications%2Fuk-strategy-safeguarding-against-sexual-exploitation-and-abuse-and-sexual-harassment-within-the-aid-sector&data=04%7C01%7Cg-barrett%40dfid.gov.uk%7Cc05cb7a0231f44a3094c08d8798b1ebd%7Ccdf709af1a184c74bd936d14a64d73b3%7C0%7C0%7C637392986922715220%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000&sdata=8SEruFIrSRaYIIfjRS6LODv3zlhcFq20gMKcDjy1atk%3D&reserved=0

