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Change in inactivity since Jan-Mar 2020 by wants/does not want a job

Does not want job (thousands) Wants a job (thousands)

Presenter Notes
Presentation Notes
Source: https://www.ons.gov.uk/employmentandlabourmarket/peoplenotinwork/economicinactivity/datasets/economicinactivitybyreasonseasonallyadjustedinac01sa
It is possible to break down inactivity by whether someone wants a job or not. The chart shows that the category of inactivity but does not want to work has got larger, while the category of inactivity and does want to work has got smaller. 



Immigration



Presenter Notes
Presentation Notes
The chart looks at national insurance registrations. The time series ends in 2021 with a dramatic drop off (presumably due to the pandemic). However there is a clear fall in numbers from the EU before this time.



Presenter Notes
Presentation Notes
Looking at visa numbers is not very helpful. As EU citizens that previously did not need a visa now do, the number of visas being issued to them is up.
This chart uses the labour force survey to look at the change in nationality makeup of the workforce since 2019. EU nationals are broadly stable but there is an increase in workers from Asia. 



Presenter Notes
Presentation Notes
The following chart breaks down the workforce by nationality and industry pre and post-pandemic.
Hospitality went from 15% EU national to 10.3% EU national.




Presenter Notes
Presentation Notes
Same chart but not sorted.



Pre/post pandemic changes
The following charts look at the change in the number of workers by 

various characteristics in the pre (Jan Mar 2020) and post (most recently 
available – Apr-Jun 2022) quarters. All the figures are point estimates. 



Presenter Notes
Presentation Notes
There are some big changes in the number of people working in various industries. Some of this could represent labour shortages but could also represent re-allocation. 



Presenter Notes
Presentation Notes
The fall in the number of Managers, Directors and Senior Officials may reflect the loss of older more senior workers.
There are been a large rise in the number of people employed in professional occupations (approx. 1.3 million).







Presenter Notes
Presentation Notes
This chart does not take into account shifting demography. For example there may be more 65+ in employment simply because people have become older. 



Presenter Notes
Presentation Notes
The chart is probably the result of demography. Older exiters from the labour market are less diverse while new entrants are more diverse. 



Older workers
The CIPD report ‘understanding older workers’ looked at ways of working by 

age (with breakdowns for workers of all ages).

https://www.cipd.co.uk/knowledge/work/trends/understanding-older-
workers#gref



Presenter Notes
Presentation Notes
Rates of exit from the labour market increase during people’s 50s. 
NB – We often lump people together into a 50-64 year age group. The chart shows that there is a big difference throughout this group. 
By the age of 64 over half of people have exited the labour market. 
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Population projection 2022

Presenter Notes
Presentation Notes
A large cohort are about to exit the labour market. Labour shortages may persist for some years due to the effects of demography.



Presenter Notes
Presentation Notes
Kate asked about older men not wanting to work. The chart looks at the absolute change in numbers of men age 50-64 broken down by economic activity on the vertical axis, and again by wants/does not want a job within each bar. 
Wants to work sum  = -67.840
Does not want to work sum = 160,783
NB – it’s not possible to ‘not want a job’ and be in the unemployed/self=employed/employee categories hence the zeros for these bars. 



Do a higher proportion of 50-64 yr olds now not 
want to work?

Jan-Mar 2020
INECAC05 wantswork Freq percent
Employee Wants to work 3664338 58.2%
Self-employed Wants to work 1161649 18.4%
ILO unemployed Wants to work 169395 2.7%
Inactive, student Wants to work 1226 0.0%
Inactive, looking after family Wants to work 24315 0.4%
Inactive, other Wants to work 75913 1.2%
Inactive, long-term sick or disabled Wants to work 137782 2.2%
Inactive, retired Wants to work 24275 0.4%
Employee Doesn’t want to work 0 0.0%
Self-employed Doesn’t want to work 0 0.0%
ILO unemployed Doesn’t want to work 0 0.0%
Inactive, student Doesn’t want to work 4443 0.1%
Inactive, looking after family Doesn’t want to work 74008 1.2%
Inactive, other Doesn’t want to work 118532 1.9%
Inactive, long-term sick or disabled Doesn’t want to work 359921 5.7%
Inactive, retired Doesn’t want to work 482249 7.7%

Apr-Jun 2022
INECAC05 wantswork Freq percent
Employee Wants to work 3782485 59.2%
Self-employed Wants to work 985687 15.4%
ILO unemployed Wants to work 134584 2.1%
Inactive, student Wants to work 5983 0.1%
Inactive, looking after family Wants to work 20308 0.3%
Inactive, other Wants to work 86494 1.4%
Inactive, long-term sick or disabled Wants to work 158289 2.5%
Inactive, retired Wants to work 17223 0.3%
Employee Doesn’t want to work 0 0.0%
Self-employed Doesn’t want to work 0 0.0%
ILO unemployed Doesn’t want to work 0 0.0%
Inactive, student Doesn’t want to work 2005 0.0%
Inactive, looking after family Doesn’t want to work 96273 1.5%
Inactive, other Doesn’t want to work 136707 2.1%
Inactive, long-term sick or disabled Doesn’t want to work 438803 6.9%
Inactive, retired Doesn’t want to work 526148 8.2%

Presenter Notes
Presentation Notes
16.5% of all men age 50-64 were in the do not want to work category in Jan-Mar 2020
18.8% of all men age 50-64 were in the do not want to work category in Apr-Jun 2022



Working from home



Presenter Notes
Presentation Notes
Higher paid roles tend to have more homeworking. 



Presenter Notes
Presentation Notes
Professional and managerial roles as well as administrative and secretarial tend to have higher rates of home working. 
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