[bookmark: _GoBack]Additional information received from HMRC, 14 May 2020, following the committee hearing with Jim Harra (HMRC Permanent Secretary and CEO) on 8 April 2020 about coronavirus support schemes and the impacts on HMRC

Please see below responses to the question set out post hearing including Committee staffs’ query around SIs and the hotline Jim referred to in the hearing: 

1. How many employers are there who use employment bureaux and who might therefore be in the “more of a problem” category for making claims under the Job Retention Scheme.

5.5% of PAYE schemes send their RTI submissions through Payroll Bureaux. Some, but not all of these hold authorisations that allow them to file, but not otherwise act, for clients on PAYE matters. If an employer wants to authorise their Payroll Bureau to act of their behalf, they can do so using their online Business Tax Account. We have updated the Job Retention Scheme guidance accordingly.

1. How many employees change jobs in a month (Alison McGovern was trying to get to the point that there are large numbers of people who can’t be furloughed) 

The ONS publishes estimates of inflows into employment and job to job moves. According to this publication in the last year around a million people started being employed each quarter having not been employed before and 800 thousand move from one job to another. This publication can be found at: https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/datasets/labourforcesurveyflowsestimatesx02. 

1. Confirmation that we have advertised or will advertise to people on social media what to do if they receive an automatic payment reminder or penalty for deferred tax (Steve Baker’s point) 

We have issued a Tweet (2.01pm 23 April) advising customers that they can ignore any payment reminders that relate to VAT payments which have been deferred as a result of the Chancellor’s announcement of 20 March. We have also pointed people to the VAT deferral guidance on GOV.UK. The same content is also posted on Facebook and LinkedIn The tweet can be found here: https://twitter.com/HMRCgovuk/status/1253308030596395008. We will repeat this, as necessary.

1. Clarification about how employers who pay staff under £120 per week and therefore do not need to (or are not able to?) register for online PAYE can access the job retention scheme (this question refers to the implication here: https://www.gov.uk/register-employer/y that such employers won’t have registered with HMRC as employers) 

The job retention scheme is available to employers that had created and started a PAYE payroll scheme on or before 19 March 2020, are enrolled for PAYE online and have a UK bank account. 

Employers are required to register for PAYE where certain criteria are met. The criteria are set out in full on gov.uk at https://www.gov.uk/register-employer. If any one of the criteria is met then the employer is required to register with HMRC. This means that some employers will be required to register with HMRC even if they have no employees paid over £120 per week but meet one of the other criteria.  Employers who are registered for PAYE, for example by virtue of paying some of their staff more than £120 a week, are required to include payments to all staff (including those earning less than £120 a week) in their PAYE Real Time Information submissions.

The Committee staff asked if we could help them with some other bits of information
1. The number of the hotline Jim referred for reporting bad employers

The Tax Evasion Hotline is currently operating online only. There is an automated message on the phone lines to direct any callers to this. Members of the public can report frauds, including abuse of the coronavirus support schemes, by using our online reporting tool, accessed via Gov.uk and available 24 hours a day, 7 days a week.
This is the link to the reporting tool: https://www.gov.uk/government/organisations/hm-revenue-customs/contact/customs-excise-and-vat-fraud-reporting
All reports received by HMRC are reviewed and appropriate action is taken. 
Calls to the Tax Evasion Hotline - which are classified as Human Intelligence (HumInt) - require a consistently secure and confidential environment in which to take them, which we are unable to guarantee for call handlers at home. The telephone hotlines will reopen once staff are able to return to offices.

1. What legislation needs to be put in place to bring the various schemes into effect, and could we give them a rough timetable

Coronavirus Job Retention Scheme (CJRS)
· Direction published 16 April 2020
· A follow-up direction will include the extension of the scheme until the end of June 2020
· No SIs commissioned in relation to CJRS
· Finance Bill clauses – subject to Finance Bill timetable 
 
Self-Employment Income Support Scheme (SEISS)
· Direction published 1 May 2020
· No SIs commissioned in relation to SEISS
· Finance Bill clauses – subject to Finance Bill timetable 
 
Other Coronavirus related SIs
	Title and Summary
	Prospective laying date

	The Statutory Sick Pay (Coronavirus: Compensation of Employers) Regulations 2020

The Statutory Sick Pay (Coronavirus:
Compensation of Employers) (Northern Ireland) Regulations 2021

These instruments would allow employers to be compensated for sick pay when employees are off sick because of the coronavirus or are self-isolating. 
 
	Uncertain, but as soon as possible.

 

	Statutory Residence Test Regulations

This instrument would allow HM Treasury to add to the list of qualifying professions and sectors to which the relaxation in the residency rules for those coming to the UK to work in response to the coronavirus would apply and to extend the period of time for which the relaxation can apply. 
	If needed, after Royal Assent to the Finance Bill.

	The Finance Act 2008, Section 135 (Coronavirus) Order 2020

This will provide for the waiver on interest on specified taxes, the payment of which has been deferred because of the coronavirus. It cannot be made until the Finance Bill has amended section 135 to allow the waiver to apply to specified taxes. The order can have retrospective effect.
	After Royal Assent to the Finance Bill.

 




